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Occupational Health Statement 

 

Introduction 

The health and wellbeing of employees is a core value of Locker Architectural, and the provision of occupational health 
is a key aspect of the company policy. 

 Occupational health is concerned with the inter-relationship between work and health i.e. how work and the working 
environment can affect a member of staff’s health and how a member of staff’s health can affect their ability to do their 
work.  

The principal aim of our occupational health policy is therefore the prevention of ill-health in the workplace through:  

• Assis�ng with the iden�fica�on and management of health risks. 
• Establishing reasonable working hours, rest breaks, and shi� rota�ons to prevent excessive fa�gue. 
• Encouraging staff to take regular breaks, including holidays and �me off, to promote rest and recovery. 
• Providing an employee assistance programme to help deal with personal and professional problems 

that could be affec�ng home life or work life, health, and general wellbeing. 
• Providing training to increase understanding and awareness of mental health issues. 
• Suppor�ng those staff who are ill to remain at or return to work as appropriate.  
• Improving work opportuni�es for those with disabili�es.  
• Managing work-related aspects of illness.  
• The promo�on of good health to beter equip staff to do their work well and make informed lifestyle choices. 

 

Legal Compliance 

 
Locker Architectural complies with all relevant health and safety legislation, including the Health and Safety at Work 
etc. Act 1974, the Management of Health and Safety at Work Regulations 1999, the Control of Substances Hazardous 
to Health Regulations 2002 (COSHH), the Working Time Regulations 1998, and the Equality Act 2010. 
The company also adheres to the UK GDPR and Data Protection Act 2018 for the secure management of occupational 
health records. 
Health surveillance is undertaken where required by law or risk assessment. 
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Our Commitment 

 

The company is committed to ensuring that the potential for ill-health or injury arising from their activities or premises 
is minimised so as far as is reasonably practicable through the implementation of the following measures: 

• We will ensure that health risks arising from our ac�vi�es are iden�fied to enable the implementa�on of the 
necessary control measures and where appropriate we will carry out occupa�onal health interven�ons and 
health surveillance.  

• We will provide all managers and staff with health educa�on training to ensure they are aware of the nature, 
causes, effects and appropriate management of ill-health in the workplace.  

• We will encourage a culture where managers take an ac�ve interest in the health and wellbeing of their staff.  
• We will ensure the early iden�fica�on and management of work-related ill-health.  
• We will enable staff to raise, discuss and resolve individual work-related ill-health issues, through the 

involvement of and consulta�on with the relevant Occupa�onal Health representa�ve.  
• We will ensure that staff who are iden�fied as par�cularly at risk of ill-health from their work or whose health 

affects their work, are provided with appropriate advice and support.  
 

Managers/Supervisors 

 

Will ensure that the health of employees is not adversely affected by their work through: -  

• Proac�vely considering the effect of work ac�vi�es on health, so enabling the introduc�on of appropriate 
measures to eliminate or minimise any adverse impact.  

• Ensuring risk assessments are undertaken that consider work related health hazards.  
• Providing appropriate informa�on, instruc�on and training to staff with regards health risks.  
• Ensuring the early interven�on and management of work-related ill-health issues.  
• Implemen�ng the appropriate working arrangements, reasonable adjustments and support for staff that are 

iden�fied as at par�cular risk.  
 

Employees 

 

Will ensure that their own health and wellbeing is not adversely affected by their work through: -  

• Making informed life choices regarding their health.  
• Informing their supervisor of any health condi�on that might affect or be affected by their work ac�vi�es, the 

workplace or other persons.  
• Co-opera�ng with their supervisors and others about the implementa�on of appropriate measures to control 

health risks in the workplace and elsewhere.  
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Andrew Campbell 
Chief Executive Officer 
Locker Group Ltd 
 
6th January 2026 

 
 


